1Al %z, e /&
o f‘} AEE&I : PP
Approved For Release 20(;3}@&./2 62-00631R000300160021-0

CENTRAL INTELLIGENCE AGENCY

Memorandum of Conversation

DATE: 30 muiy 1332
13:00 to 13-k ELHL

SUBJECT f l.ﬁamli.um:.r_m_(.m:l\ vetween CBC Actuaries zad
25X1A

PARTICIPANTS:

Warren Iroms, Executive Director, C8C; Andrew Ruddock, Thief, ggélﬁ
Retirement Divieion, CSC and[ |Depuity Director o7
Personnel for Planning and Develomment

COPIES TO Col. Waite
25X1A ¥r. Stewsrt

L» 1 explained to Mesers. irons &nd Ruddoc: that CIA was exploring a
retiresent syster: vhich would take intc consideration the sugzections riage by
Mr. Harris Ellsvorth, Advieor to the President on Persounel Matters in higs
letter of 13 May 1957 and 1n his letter of 9 May s Chairmen of the Civil
Service Comuissionere, both of which were addressed to the Buresu of she
Budget. Mr. Rudfock was, of course, familiar with these letters since he hed
; participated in the discuasions ai the Bureau of the Budget (which had been
25X1A  ettended by | ~ |ond myselr) in the late epring of 1%,

2. I told Kessrs. Irons ond Fuddoci thet CIA had engaged 25X1A
Company to make sctusrial studies of our persornel and that we ¥ished Lo rolate
then to the actuerial studies rade by the Kaplan Cormittee. iie also wishee o
evaluate various ways for incorporuting the factors which our overseas 2u Ly
survey was revealing into & retiroment system whieh utiliszed the propotzlsg o7
Mr, Ellsworth. I gave to them coples of the Factors » Criteria, Proecedurss...
dated 28 July (which was attached to my Memorandum of Conversztion Gates

25 July) and explained the reguest of the Company, nemely that teckaiz::  25X1A
data and tables and format of wor: sheets the C5C be made available so Uit

25X1A the Campany studies could be divectly comperable with those the GBI,
b1 7ed that it would be dcsirable for the actuaries of the Camgmar  25X1A
and the actuaries of the CSC, hesded by Mr. Mauriee S, Browm, e 1n direon

touch with each other so that there would be no chanee of misinteroretation of
technical data.
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CENTRAL INTELLIGENCE AGENCY

Memorandum of Conversation

DATE: 20 Fmpry 1084

SUBJECT  : Egtablishment of Liaison between CSC Actueries and
25X1A [ ]Compeny Actuaries

PARTICIPANTS:

COPIES TO

CORTINUATION

!
|

3« Mr. ne was very cooperative and directed that this dsts be mede

25X1A avallable to ;

Service Commissiche ad directed a veluation of the C5 Retirement Fund as of

30 September, vwhich meant that Mr. Zrown's time wes completely obligated to

preparing for this study, Mr. Ruddoe: derurred at first on the grounds that ni:

division was at prescnt over-extended. r. Irons, hovever, said that lLie wicheé

to cooperate with the CIA to the fullest and directed that the msterial be

rade avallable as quiekly as possible. At this point Mr. Irons took the

occasion to make scue complimentary remaris about the professional way ClA wes

approaching its retirement problems., 25X1A

-
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CENTRAL INTELLIGENCE AGENCY

Memorandum of Conversation

DATE: 1 August 148
RN Lo W HD £ UM,

SUBJECT Review of CSC Technical Date on Retirement
PARTICIPANTS:  Apdrew Ruddoc:, Chief, Ketirement Division, CBC: . - PG,
Chief, Actuariel Sectiom, CSC; to., 25X1A
25X1A andl Deputy Director of Persomnel for Pianning ard
DeveropmorT
COPIES TO Col, White
25X1A Mr. Btewert

1. I explained briefly %o ¥r. Brown the general problem of revielng CIA's
retirement systen. He had o copy of the technical requlrements which the

Company had d and which I had left with Mr. Ruddoek previously. kr, Brown
25X1 and ﬁ; already acquainted with one another on a essional Dasis.
Afte & scussion, the meeting was teruinated. and Mr. 3roun

contimuied to discuss in Mr. Brown's office the technical aspects of the prohle:.
They planned to spend from one to two hours golng over the technicel data whian
Mr. Brown had in his files.

25X1 2. ported later Friday afternoon that Mr. Brown would muis
available t5 stats of the data which M  had inspected, orobaulv
the early part of the week of b iugust. Shortly after its recelipt, M
would be in a position to initiaste requests to ne for specific technic o TR
lations to be prepared by the Statistical Reporting Branch of the Office of
Personnel.
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CENTRAL INTELLIGENCE AGENCY

Memorandum of Conversation

DATE: 2h July 1958

2100 to 3:35 P.N.

SuUB
UBJECT Actuarial Studles in Support of Proposed

Agency Retirement Systen 25X1A

A

PARTICIPANTS: | Actuary, Company,
25X1A Lﬁm.ogton, D. C., and Deputy Director 2 20X1A
Personnel for Planning

COPIES TO  : poy White
_ My, Bteyert @00
25X1A

25X1A L. | land I discussed the naxt steps in preparing the siatisticel
material In support of the retirement study. In brief, the Civil Serv.ce Ketire-
ment Mund has not been officially valusted by the Civil Service Coamiseion cince
194D, One reeson for this eould be that the CSC does not have on its stefr
persons who are regarded as fully qualified actuaries competent to maXe suck s
velustion, The Ksplan Committee (Comaittee on Retirement Policy for Pedersl
Personnel) 414, however, apperently make an suthoritative and competent valuation
of the Civil Service Retirement System in comnection with its studies in 19%%.
Their valuation vas reported on by the Board of Actuaries of the Jivil fervice
Retirement and Disability Fund in their 34th Anmal Report of Fiscal Year 155k
vhich was prepared in 1956,

h 2. The materisl which has been published in connection with the Kaplan

Report which is in the Annual Report of the Board of Actuaries is sufficient te
25X1A enable the Company actuaries to compute the negesaary tables, eosuzuitesion

functions, factors and statisticsl criteris for valuating a CIA gystem for =oti c-

ment. The computation, however, would be extrenely arduous and would involve aaay
25X1A man hours. | | therefo if we could obtain the background ocal-
25X1A

culations which would permit th to valuate the proposed CIA avebom
in exactly the same terms and on & couparable basis with the most recent vel.uat .on
of the €S Retirement Pund. If these telbles cen be cbtained from the CBC nmcu
money will be saved and the cost of the proposed CIA Retirement System vould be
comparable to figures used in computing the cost of the present CS Retiremen.
Bystem. In eddition, if the C8C will assist CIA by providing format of worl.
sheets and format for the preparation of dats sheets used for velustions, the
25X1A  [___|Company cen then use these for asseubling end pressnting the sctussim: s

| 25X1A
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CENTRAL INTELLIGENCE AGENCY

Memorandum of Conversation

DATE:

SUBJECT
Astuarial Studies in Support of Propesed
Agency Retirement Systenm

PARTICIPANTS:

COPIES TO

Convo.nation:

25X1A
3, 8ince it wvould be preferable for the actuaries of th Corpary to be

in direct contact on matters ws Ledhnical ag these with thosge concerned

with actuariel problens in the CHC, it wvas that I would transm:it tc the C3C

the statement of desiderata of the to the appropriate persone ir the

£se suggestion that if the latter desired to meet with the actuari:s o7

the Compary, I would arrange such a meeting so that there would be ne chance

of al material being misinterpreted by the technicians of the (8¢ ané of 29X1A
Company.

4, Aeccordingly a meeting hos been arranged by the undersipgned witk
Mr. Warren Ircons, Executive Director of the CSC and My, Andrew Ruddock, Chief,
Retivement Division for Wedneesdoy at vhich time discussions on retirepent witkh
the C8C will be initiated. Attached is "Factors, Criteria and Procedures
for Bvaluating & Retirement System in Comperison with the Civil 8Service
Retirement System,” dated July 28, 1958, which will be handed to Messrs. Ircns and
Ruddock. 95X1A

Deputy Director of Fersaunel
for Plamning and Development

Attechment

Approved For Release 2002/06/25+ GlA-RDP62-00631R000300160021-0
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SUBJECT: Factors, Criteria and Procedures for Evaluating a

Retirement System in Comparison with the Civil Service
Retirement System

DATE: July 28, 1958

Information relative to the following six items would be

helpful in comnection with the study being undertaken:

ll

Basic Service Tables indicating assumptions relative to mertality,
disability turnover, etec. (presumably these would be the same ss the
Basic Tables made by the Committee on Retirement Policy for Federal
Personnel shown in the Thirty-Fourth Annual Report of the Board of
Actuaries of the Civil Service Retirement and Disability Fund.)
Commutation functions {(ineluding Dx’ Nx’ Sx’ and Cx’ Mx and Rx for
each decrement at valuation rote of interest @ 3%, presumably the
last basis used.)

Single premium present values for the various benefite

a. pensions

b. survivor's benefit (any broad assumptione used in valuing this?)
¢. return of contributions

Present value functions for

a&. future employee contributions

b. future employer contributions

Format of data used for valuation purposes (sample listings)

Format of work sheets used in valuations (sample work sheets)

Approved For Release 2002/06/25 : CIA-RDP62-00631R000300160021-0
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SUBJECT: Tentetive Detailed Description of Proposed Agency Retirement System

1. The attached detailed description of a proposed Agency Retirement System
follows the format of the Kaplan Report of 1954. Comparison can be made with tie
26 then-extant Federal Retirement Systems described in that report. The salient
features of the present proposal are:

(a) Restriction of coverage to true Career Employees of_the Agency. /[ See
varagraph I A, page 1 of the attached description.]

(b) Extemsion of coverage to certain contract employees, for operational
reasons of & long range nature. [See paragraph I B 5(b), page l._]

(¢) The adoption of a proposal similar to one made by the Department of State
(which has been cleared by the Bureau of the Budget) which would permit
a retired Career FEmployee of the Agency to sccept employment elsewhere
in the Govermment with suspension of only part, rather than all, of his
already earned annuity. [Rgee paragracth I B 6(a), page 2. 7

(d) The application of the same principle as in (c) above to certain special
contract employees who have retired after age 50 so that they may be
utilized in certain operatiomal situations of a long-range nature.

8ee paragraph I B 6(b), page 2. 7

(e) The adoption of the "Ellsworth Formula" - early retirement with full
immediate anmuity with permission of the Director at age 50 after 20
years creditable service, (military and civilien), 10 of which shall have
been spent overseas, 5 of the 10 having been spent as an Agency Career
Employee, with computation of anmuity at straight 2%. See parsgraph
IT A l, page 3.__7

(£):, Involuntary retirement at any time after age 55 nt the discreticn of the
Directo?with full immediate annuity. / See paragraph IT A 2(a),
page 3.

(g8) Involuntary retirement at age 45 or more, with immediate limited annuity,
if selected out. /[ See paragraph II A 2(b), page 3.

(n) Involuntary retirement at less than age 45 with one Year severance pay
in lieu of annuity, if selected out. / See paragraph II A 2(c), page 4, 7

(1) Compulsory retirement at age 60 except in special ceses with full
immediate annmuity. / See paragraph II A 3(a), page L, 7

2. A determination will have to be made whether the Agency Retirememt System
should be within the Civil Service Retirement System, controlled and administered
by the Civil Service Commission or whether it should be separate from the Civil
Service Retirement System and administered by the Agency in the way the Depart-
ment of State handles the Foreign Service Retirement System. Each method has
certain advantages and disedvantages. It is also a matter of legislative
strategy.

Approved ForlR¥lsase-BO02/06/25U-CLA-RIRE2106631R000300160021-0
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~
Copy ;) of 15 coples

TENTATIVEL DETAILED DESCRIPTION
ct
PROPOSED AGENCY RETIREMENT SYSTEM

I. EMPLOYEES COVZRED

A. Definition of Coverage

1.

Persons covered by the plan

(a) Gtaff Ewployees and Staff Agents who are Career Employees.

(b) Career Agents.

(¢} Contrect Employees who have been Career Employees and who are still
covered by the Civil Service Retirement System by reason of no break-ine

service between previous appointive status and present contract status.

Persons not covered by the plan

{a) Staff Employees and Staff Agents who are not Career Employees.

() Foreign nationals who have received appointive status in order to convey
(1) coverage by the Civil Service Retirement System or (2) other benefits.

(c) Other personnel such as Consultants, persons employed by limited or
temporery sppointments, Contract Employees other than those in 1l(c) above,
Irdependent Contractors, ete.

B. Definition of Creditable Service

1.
2.
3.
L.

For determining eligibility for retirement
For computing annuity or other benefits
Credit for military service

Transfer privileges

/ _Hote: For the above four situations the requirements and criteria
would be the same as those under the Civil Service Retirement System.7

Reemployment after retirement

(a) If reemployed as a Career Employee, the conditions applicable under
the Civil Bervice Retirement System would apply.

{(v) If reemployed, alweys after a technical break-in-service, as a

special contract employee for operational reasons of a long-renge nature,

the conditicns under paragroph 6 below, Reemployment elsevhere in Government,
would be made applicable to this situation.

(¢) rlothing in the Agency Retirement System would preclude the subsequent
v;&waeaa%mewamms Ceptrasken-ofc$1ReTS 308788821y has retired

for longevity.
I-E-7-E-R-N-A-L U-S5-E 0-N-L-Y
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Reemployment elsevhere in the Government

[:Tﬁbte: The following propoeal is similar to one currently put
forwvard by the Department of State as an amendment, which has
been cleared by the Bureau of the Budget, to the Foreign Service
Retirement Act. This situetion is not provided for in the
Civil Service Retirement System. /

() A participant who has retired under the Agency Retirement System may
be employed elsewhere in the U. S. Government and retain that part of his
anmuity vhich would equal the difference between his terminal Agency salary
and his base salary in his new non-Agency Government Jjob. His gross

income from his new Government job plus his Agency annuity mey not exceed
his terminal Agency salary unless the salery of his new Covermment job
exceeds his terminal Agency salary in which case all of his Agency annuity
would be suspended. After retirement from his new non-Agency Covernment
Job his Agency annuity would be resumed in full plus any other annuity he
might have earned as & result of his new employment.

(b) Utilization by the Agency as a special contract employee, ag discussed
in paragraph IB 5 (b) above, in every case after a technical break-in-
service, would be possible and the same circumstances as in paragraph €(a)
above would apply, e.g., the sum of contract salary plus all or part of
annuity earned as & Cereer Zmployee may not exceed terminal Career Employee
salary.

EXAMPLE

A Career Employee retires from the Agency et age 50 after 20 years
total credltable service, 10 of which were overseas service (military plus
civilian) 5 of the 10 having been as an Agency Career Employee. His
‘high-5" selary wae $10,000. His terminal Agency salery was 311,000.

His annuity would be:

20 years x 2% x $10,000 = $4,000

If employed elsewhere in the Government or as a special contract employee
his gross income would be:

New Government non-Agency salary Agency Annuity Agency Annuity

or Agency contract salary _ Paid Suspended Gross Income
$ 4,000 $4,000 -- $ 8,000
$ 5,000 $4,000 - $ 9,000
$ 6,000 $h, 000 . $10,000
$10,000 $1,000 $3,000 $11,000

Approved Pof F¥l8ase 2002/06/25 : CIA-RDP62:00631R00030D460021-0 $12,000
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II. EIENEFITS

A,

Age and Service Retirement Provisions

o

QUALIFICATIONS

Voluntary Retirement 1.

(2) With Full Annuity

At age 50 or more after 20 years
or more total creditable service;
at least 10 of which (military
and civilian) shall have been
spent in overseas service, at
least 5 of the 10 shall have
been spent in the service of
the Agency ss a Career kmployee.
/[ Hote: This is the "Ellsworth"”
formula;:7 Permission of the
Director required.

Toroluntary Retirement

{2) With Full Annuity

At age 55 or more after 25 yeers
or more total creditable service,
Retirement at discretiocn of the
Directer. / lote: In order to
cobablish this formula, with
equity to present personnel, it
wculd be necegsary to install

on & phased basis to reduce the
age level of 62 to 55. /7

{b) With Limited Annuity

At age 45 or more and with 5 years
or nore crecltable service, if
sepurated as result of unsatis-
factory performance or sclection-
out.

2
-3 =

n

Approved For Release 2002/06/25 : CIA-RDP62-00631R000300160021-0

AMOUNT

Voluntary Retirement

(a) With Full Annuity

Average "high-5" salary x credit-
able years of service x 2%. Max-
imum benefit, 70% average "high-5"
salary. Note: This is the
"Ellsworth" - also the Foreign
Service - formula;:7

Involuntary Retirement

() With Full Annuity

Same as 1l{a) above provided
participunt has 1O years or more
overseas service, S5 of which shall
heve been spent in the service

of the Agency as a Career Euployee.
If less than the required overseas
service, the Civll Service formula
will apply, i.e. average "high-5"
salary x 1 1/2% for the first 5
years of creditable service plus

1 3/4% for the second 5 years of
creditable service plus 2% for
the balance of creditable service.

(b) With Limited Annuity
Same as 2(a) above but not to

exceed 25% of per annum salary
at time of separation.

Approved For Reléa$e:200:2/65+25 : GIiA-RDRG216D6B1R000300160021-0
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(¢) With Severunce Pay (¢) With Severance Pay

Under age 45, and with 5 or more Severance pay equal to one year's
yeers crediteble service, if salary or the return of required
separated as result of unsatic- contributions to the retirement
factory performence or selection- fund, whichever ig greater. Compound
out. interest on required contributions

plus voluntary contributions and
campound intersst added.

/[ Note: Such a provisinn does not exist in the Civil Service Retirement
Cystem. It is similar to that in the Foreign Service Retirement System.7

{_ Note: If involuntary retirement occurs under (b) With Limited Annuity

age between U5 and 55) or under (c) With Severance Pay (under age 45)
and individunl has less than § yeurs creditable service, an snmuity will
not be paid but the required and voluntary contributions will be returned
with compound interest.

Compulsory Retirement 3. Commpulsory Retirement

{a) With Full Annuity (2) with Full Annut ty

At age 60 regardless of years Same as Involuntary Retirement
of creditable service; no require~ With Full Anmuity, see parsagraph
ments for overseas service. 2 (a) above.

Bumployee may be reappointed by
the Director on a year-to-year
basis becouse of special skill,
up to age 70 but not beyond.

RECAPITULATION
Lype of Retirement Reason Age : Annuity
Involuntary Cause under 45 None; severance pay or return
of contributions whichever 1a
greater
Involuntary Cause ks . 55 limited; immediate
Voluntary Choice 50 - 55 full; immedieste
Involuntary Longevity 55-(70) full; immediate
Compulsory Longevity 60-(70) full; immediate
-4 -

; - 1-0
Approved Far-Reteass; 2002(96/25_:5CJA-RPR62:00631R00030016002



T-N-T-FLR-N-A-L UeSeE O«F-L-Y
Approved For Release 2002/06/25 : CIA-RDP62-00631R000300160021-0

III. OTHER FACTORS

The following factors would be contrclled or administered as they are in
the Clvil Service Retiremert System:

Disability Frovisions

Survivor Provis;ons

Separation Provisions

Adjustment of Benefits for Retired Employees
Alternative and Duplicate Benefits

Taxation of Benefits

Definition of basic salary, pay or compensation
Basis of required contributions

Provicions for additional contributions

Employer Contributions

-5 -
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TYPE OF DATA AVAILABLE
on MACHINE RECORD CARDS
FOR ALL PERSONNEL
Sex
Age
Grade and Rate of Advancement
Length of Creditable Service
Length of CIA Service

Organizatibnal Component

Carecer Service

Type of dufy; occupational code, past and present
Location of duty;

Where

When - elapsed dates

With whom - CIA or other Government agency
Whether temporary duty or permanent assignment
Whether civilian or military

- The following data is incomplete

Dependents
Husband and wife teams

An experience analysis of retirees from 18 September 1947 to
30 June 1958 can be made. This will not include persoms who

resigned before becoming eligible for retirement and have subseqpentlyl
gone on the retired rolls on reaching the age when a deferred anmuity

became avallable.

Approved For Release 2002/06/25 : CIA-RDP62-00631R000300160021-0 .
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R FO:  mresrs. ﬁmg@! E‘W’l | STATINTL

Famtative Deteiled Description of P
CIA Retirement Systes | Froposes

The attached detalled description of o proposed CIA Fetiresent Systa

, - ‘ yata
faﬁm%ﬂ%ﬁﬁﬁem%@wﬁﬁlﬁa ~ONpATison can be zsds witt
the 26 than-extant Peders Retireceat yeteme. The salient features ef the
poposal sre:

{a] TNestriction of coversge to trus Career of he Agemo
?ﬁﬂwwza,mzwmm | >

(b) ixtansion of coverage to cerimin eomtract ems |
Meg,?l reascos of & lobg renge mabwre. [ Dee parugyaph I i 5[

{2} The sdoption of a propusal sinilar to one made the Lepartsmt o
Slate (vbich bas been cleared by the Dirows Gf the MELLL) voin
wold permit & retired Csreer iagloyee of CIA to seomps eaploymen:
mmmmxu&mwwm, e e
zwwusmmmw. [ 508 persgreph 1 4 G,

(4) The adoption of the “Ellswerth Formmuls” - eaxiy retirenent al wge
) 3 . & v T i ii';
after ?;%m; aigtablﬁ; m&g, 10 of which mrm spEnt VT
ooan, wi > ation of anruity at stralght 2. ) Zee peweagusd:
i 13 & poge 3 LT e

(¢} Imvoluntary retirsssnt, al s discretion of the DOI, &t sime
after ege 5. [ See paregruph II 4 2{a), pege 3/ o ER

(f) Compulpory retiresent ot age GO exeopt in special wsses. [ oe

Ay

varegregh IT A 3(s), pege bsf

(g) Involuntary retirement at sge 15, if meSm with Lindied
anradty, [MWEE&Q&),W "y ? =

ih} g;e&mm retiresent ot less then age 45, if selected out, wit:
FoRr severanes in lieu of sremitvy, Eg- reragrech
II A 2(e), page 5.7 ' STATINTL
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TENTATIVE DETAIT.ED DESCRIPTION
of
PROPOSED CIA RETIREMENT SYSTEM

I. EMPLOYEES COVERED

A. Definition of Coverage

1.

Persons covered by the plan

(a) All Career Employees.

(b) Cureecr Agents.

s

(¢) Contract employees who have becen Career Employees and who are still
covered by the Retirement System by reason of no break in service between
previous appointive status and present contract status.

Persons not covered by the plan

() ctaff Employees and Steff Agents whe are not Career Employees.

(b) Foreign nationals who have appointive status in order to convey
coverage by the Civil Service Retirement System, or other benefits.

(¢) Other personnel such as consultants, persons employed by limited or
temporary appointments, contract employees other than those in 1(c) =bove,
independent contractors, etc.

B. Definition of Creditable Service

£ o+

For determining eligibility for retirement
For computing annuity or other benefits
Credit for military service

Transfer privileges

'( For the above four situations the requirements and criteria would be the

5.

same ag those under the Civil Service Retirement System. 7

Reerployment after retircment

(a) 1If reemployed as a Career Employee, the conditions applicable under
the Civil Service System would apply.

(b) If employed, alvays after a technical break in service, as a covert
contract employee for covert operations overseas, the conditions under
paragraph 6 below, Reemployment elsewhere in Government, would be made
applicable to this situation.

(¢) Nothing in the CIA system would preclude the subsequent utilization
as «n indevnendent contractor of a participant who has retired for ege

or disebility.

Approved For Release 2002/06/25 : CIA-RDP62-00631R000300160021-0
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6. Reemployment elsewhere in the Government

/[ Note: ‘The following proposal is similar to one
currently put forwzrd by the Department of State
&s an amendment to the Foreign Service System.
This situation is not provided for in the Civil
Service System. /

(r) A participent who has retired fraom the CIA System may be employed
elsewhere by the U. 8. Government and retain that part of his retirement
annuity which would equal the difference between his base selary with
CIA at retirement and his base salary in his new non-CIA Government
employment provided this difference does not exceed his retirement annmuity.
His total income from his new Government employment plus his CIA retire-
ment may not exceed his terminzl CIA salary unless the salary of his

new Government employment exceeds his terminal CIA salary in which case
hic CIA annuity would be suspcended.  After retirement from his new non-
CIA job his annuity from CIA would be resumed in full plus any other
annuity he wight have ecrned as a result of his new employment,

{b) Utilization by CIA as a covert contract employee as discussed in
5 (b) ahove, in every case after & technical break in service, would
be pocsible and the same circumstences would apply, e.g., the sum of
contract salary plus all or part of anruity from staff salary may not
excced terminel staff salery.

AINMPLE

e iy

in individual retired from CIA at age 50 after 20 yesrs total
Government service, 10 of which were overseas scrvice (military plus
eivilicn). His "uigh-5° salary was #10,000. His CIA terminal salary
was $11,000. His annuity would be:

20 years x 2 x $10,000 = $k,000 annuity

If employed elsewhere in the Government or as a covert contract employee
his #épms income would be: '

G
New Government non-CIA Selery  CIA Annuity CIA Annuity
or CIA Covert Contract Sulary Paid Suspended Gross Income
% 4,000 $k4,000 - $ 8,000
$ 5,000 34,000 - $ 9,000
$ 6,000 34,000 | - $10, 000
$10,000 $1,000 $3,000 $11,000
$12,000 - $4,000 312,000
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II. EENEFITS
A. Age and Service Retirement Provisions
QUALIFICATIONS AMOUNT
1. Voluntary Retirement 1. Voluntary Retirement
() With Pull Aonuity (8) Average "high-5" salary x
creditable years of ser-

Age 50 efter 20 years totel Govern- vice x 2%_ Meximim benefit
ment service; 10 of vhich (military of 70% average "high-5"
and civilian) shell have been spent salary. / Note: This is
in overseas service, 5 of the 10 the "Ellsworth" - alsc the
shall heve been spent in the service Forelgn Service - formula~7

of CIA as a civilian. [Note: This
is the "Ellswcrth: formuls / Permis-
sion of DCI required.

2. Invcluntery Retirement 2. Involuntary Retirement
{5) Vith Full Anpuity (a) Same as 1(a) above
provided participant has
At age 55 after 25 years total 10 or more years overseas
Government service. Retirement service; 5 of which shall
ut_diseretion of DCI. have been epent in the
Note: In order to estsblish service of CIA as a civile
this formula, with equity to present ian. If less than the
personnel, it would be necessary required overseas service
to install on a phased basis to in 2(a) above, the Civil
reduce the age level of 62 to 55;7' Service formula will apply,

i.e. average "high-5"
salary x 1-1/2% for the
first 5 years of credit-
able service < 1-3/L%
for the sencond 5 years
of creditable service -}
2% for the balance of
creditable service.

{(b) With Limited Amnuity (b) Seme as 2(a) above but
pot to exceed 25% of per
At age U5, and with 5 years credit- anmm salary at time of
able service, if separated as result separation.

of unsatisfactory performance or
selection out.

-3 -
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(s) With Severance Pay (¢) Severance pay equal to
one year's sslary or the
Under age 45, and with 5 years credit- return of contributions to
eble service, if separated as result the retirement fund, which-
of unsatisfactory performance or ever is greater,
selectlion out; no criteria for overseas

service.

[ Note: Such a Provieion does not exist in the Civil Service System.
The following 1s similar to that in the Foreign Service System,

[_TNote: If involuntary retirement occurs under (b) limited anrufity --
age between 45 and 55) or (c¢) with severance Pay -- under age 45) and
individual has less than 5 years creditable service, and enmuity will
not be paid and the required and voluntary contributions will be
returned with compound interest./

3. Compulsory Retirement 3. Compulsory Retirement

(a) With Full Anmuity (a) Seme as 2(a) above
(Involuntary Retirement)
At age 60 regardless of years of
creditable service; no requirements for
overseas service. Employee may be
reappeinted by the DCI on a year-to~year basis
basis because of special skill, up to
age 70 but not beyond.

RECAPITULATION

Iype of Retirement Reason  Age Annuity

Involuntary Cause under 45 None; severance pay or return
of contributions whichever is
greater

Involuntary Cause 4s - 55 limited; immediate

Voluntary Cholce 50 - 55 full; immediste

Involuntary Longevity 55 - (70) full; immediate

Compulsory Longevity 60 - (70)  full; immediate

Y
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ITI. OTHCR FACTORS

A. The following factors would be controlled or administered as they are in
the Civil Service Retirement Cystem.

Disebility Provisions
Survivor Provislons
Seporstion Provisions
AdJustment of Benefits for Retired Employees
Alternntlive and Duplicate Benefits
Taxstion of Benefits
Definition of basiec salery, pay or compensation
Basies of required contributions
Provisions for sdditionel contributions
Employer Contributions
Method of Funding
B. A determination will have to be made whether the administration of the
CIA Retirement System will conform to that of the Civil Service Retirement
System, which 1s controlled end administered by the Civil Service Cozmiesion,
or vhether it would be desirable for CIA to administer its retirement system

in & monner similisr to that used by the Department of State. Eech method
has certain advantages end disadvantages.

G-E-C-R-E-T
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Pursuant to your request I am
enclosing proposed amendments to the
Foreign Service Act of 1946. This
bill has been forwarded to the
Congress but has not been introduced.
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ASRORANDIRM POR: Demuty Direector (Support)

ENRLES g fraject to Obtain Actuerial Advice
in rwomort of Setiresment Studles

1. This memorandum contains a recommendation submitted for 0.
anprovel. auch recommendation is conteined in paragrsph .

2. The 714 Career Council hes under study the possibility of 2 v
retirement syetas vhich might eventuslly be implemented through ao atand.
ment to the Civil ferviee Retirement Act or to the Central Intelligemos
Ageney act. The proposed rotirement system will porobsbly tale into coae
slderation overseas tuty in order to permit those persoms who have servaed
overseng to retire at an eariier age than 4t oresent and vosgivlly it 1
more advantageous rate o eamuity.

4. ‘ibe Cownell believes that the yroposed retiremen. legisiation
must De ready Tor presentetion to the Burean of the Budget Ly Fovagner
195G in oxder to rescive Davoruble consideration during the 19%9 legis-
iative year. The presentation t@ the Bureeu of the Dugget, whe Loecia.l
Asslsteant to the President for Personnel Hanazement, the Civil Service
Cormispicon and to avoroprisie comaittees of Comgresse will imve to be
supported by sound actusria: sdvice snd statisties. While the Civil
Service Complsslon and the Uniied i.tetes Treagury have sevuuries on tneir
stefis for the muypose of meintaining and reviewing existin: retireseas
systens, they are not available to bheip us to dewvise a pew wmrosch. dvan
the Civil dervice Commiseion, when considering major chanmoes in the Uivil
pervige Jetirement oywsten, contracis cutside the Government for ectuarial
service.

Lo It is nocesaary for (is wo contract for actuarial services in
support of retirement studiecs. Toe[  lonmpeny was under contyases o
CIA in 1953 to nrepere the gtolistice]l backgzround on the basls of vialie:
vy present insurancce urograns are founded. The sane actuaries ¢ fhe
Company who bave worked ror us im the past mave current seaurity clzar
ances so that mEY congic w rrobieng. Inforael discussicas
ponducted by | and th the Executlve Vice Fresidmi
of the Company heve shown T seyvicea would be available to
us. it is estimated that the neecessary studies can be conducted Tor a

132 i
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BT Project to vbtelin sotuerinl Sdviee i Juppoet &
Fetiresent Shudles

maxlo fee of 10,000, 4 mroposed comtyact las bees drefted by the
wvallable in the vnexnended balsnoe of the FY 19586 buldget of the Uffies
of Perscnnel.

5. It is st 1 that you approve: (&) ths negotiation of o
Ufitice of Personmel in support of retiremant studiss for the igency,
{b} the expenditure of eonlidential Tuads,not to exesed 110,200, for
this purpose.

PEYEY 5 (74" ¢ % ] Hie ﬁw
sJdvector of Tersconel

The veogrmeendetics in —arvzrenh 5 iz aporoved.

sl Wil

Doty Divector (Supmort:

. ‘ - wriginators
mb?ml‘w ¢ Deputy Lirector of Perscane .

for Plamning and Develowrmert

Distribution:
Qé:g—aim;ptmller

B

1.5/ Pers

1-UT/Pers/PL {Stayback)
1-i/Security
_AuGenersl Counsel
PeChrons w0 L

in/Pers/y k(272un58)
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Section I CHARACTER AND EXTENT OF SERVICES

(a) e contractor vill make a stully of the distribution ond chermcteris-
ﬁu&&e&m‘sm:meuthmmmWw% cex, length of
Sovermment service, length of service in the Agency, length of cervice oversess

mmmsmﬂwmmuwmmmwm
mmmmmmtwmwehmumwmaﬁww
the Burean of the Budget and to the Congress.

{v) hmmcmrtmcq

Section II XX PERIOD OF PERFORMANCE
As ia previous contractd

Seection III COMPENSATION
hmmmmmmmm.mmraa,m.

Bection IV PAYMENT
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